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I. Removal from Payroll 

a. Resignations 

    1. Leslie Alston, 2nd Shift Custodian at East HS, effective 6/24/22. 

    2. Jamie Capriotti, Grade 3 Teacher at Westtown Thornbury ES, effective 6/14/22. 

    3. Kathryn Cloutman, Gifted Resources/Math Specialist at Penn Wood ES, effective 
6/14/22. 

    4. Kimberly Hafer, 1.0 Family and Consumer Science Teacher at Stetson MS, effective 
TBD. 

    5. MaryGrace Hallinan, Special Education Teacher at Peirce MS, effective 6/14/22. 

    6. Jeffrey Mashbitz, 1.0 Math Specialist at Peirce MS, effective 6/14/22. 

    7. Tara Rutter, Special Education Teacher at Stetson MS, effective 6/14/22. 

    8. Megan Shields, 1.0 Special Education Teacher at Stetson MS. She was approved to 
start on 8/22/22. 

    9. Janine Stein, Transportation Clerk at Spellman Education Center, effective 6/16/22. 

  10.         Kristin Verrichia, Grade 4 Teacher at Mary C. Howse ES, effective 6/14/22. 

  11. Nicole Whitney, 1.0 Special Education Teacher at Fugett MS, effective 5/18/22. 

  

b. Retirements 

1. Mary Beckert, Paraprofessional at Westtown-Thornbury ES, effective 6/10/22.  9 
years of service. 

2. Gerard Christopher Quinn, Music Teacher at Peirce MS, effective 6/14/22.  14 years 
of service. 

  

c. Terminations 

    1. Laurie Grab, 1.0 ELD Paraprofessional at Peirce MS, effective 6/27/22. 

 
II. Additions to Payroll 

a. Professional Staff: Contract 

   1. Grace Cataldo 

 Placement 1.0 Special Education Teacher (Life Skills) at .5 Henderson HS/.5 
Peirce MS, Temporary Professional Employee (Non-Tenured), 
effective 8/22/22, Level 6, Step 5, $65,844. 

 Education Bachelor of Arts from Pennsylvania State University 2014-2018, 
Master of Science from University of Pennsylvania 2018-2019, 
Special Education Certificate from University of Pennsylvania 6/2020 

 Experience Life Skills Support Teacher/Learning Support English Teacher at The 
School District of Philadelphia 8/2019 – current, ESY Special 
Education Teacher at Tredyffrin/Easttown School District 6/2021 – 
7/2021 

 Certification Instructional I, Special Education 7-12, Special Education PreK-8, 
English 7-12 

 

   2. Julianna Chen 

 Placement 1.0 Grade 3 Teacher at Westtown Thornbury ES, Temporary 
Professional Employee (Non-Tenured), effective 8/22/22, Level 1, 
Step 1, $51,670. 

 Education Bachelor of Science from Messiah College 2018-2022 
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 Experience Substitute with Mechanicsburg Area School District 10/2021 – current, 

Substitute Teacher with Kelly Education Services 12/2020 – 6/2022 

 Certification Instructional I, Elementary K-4, Special Education N-12 

 

   3.   Joshua Ciarrocchi 

 Placement .8 Social Studies Teacher at Fugett MS/.2 Social Studies Teacher at 
Cyber Program, Temporary Professional Employee (Non-Tenured), 
effective 8/22/22, Level 1, Step 1, $51,670. 

 Education Bachelor of Arts from West Chester University 2018-2022 

 Experience None 

 Certification Instructional I, Social Studies 

 

4. Kelsey Clemons 

 Placement 1.0 Math Teacher at Henderson HS, Temporary Professional 
Employee (Non-Tenured), effective 8/22/22, Level 5, Step 5, $64,018. 

 Education Bachelor of Science in Education from Bowling Green State 
University 2013-2016, Master of Education from Bowling Green State 
University 2017-2018 

 Experience Mathematics Teacher at Avon Local School District, OH 8/20/19 – 
current, Mathematics Teacher at Firelands Local School District, OH 
8/2018 – 8/2019, Mathematics Teacher at Worthington City School 
District 8/2016 – 8/2018 

 Certification Instructional I, Mathematics 7-12 

 

5. Melissa Coley 

 Placement 1.0 Family and Consumer Science Teacher at Rustin HS, Temporary 
Professional Employee (Non-Tenured), effective 8/22/22, Level 1, 
Step 1, $51,670. 

 Education Bachelor of Science from Immaculata University 2010-2022 

 Experience No Experience 

 Certification Instructional I, Family & Consumer Science 

 

   6. Reily Corbeil 

 Placement 1.0 ELA Teacher at Peirce MS, Temporary Professional Employee 
(Non-Tenured), effective 8/22/22, Level 1, Step 3, $55,352. 

 Education Bachelor of Science from West Chester University 2016-2020 

 Experience Grade 7 English Language Arts Teacher at Caesar Rodney School 
District, DE  8/2020-current 

 Certification Instructional I, Grades 4-8 (Social Studies, English Language), 
Special Education PreK-8 

 

   7. Richard Cross 

 Placement 1.0 Music Teacher at Mary C. Howse ES, Temporary Professional 
Employee (Non-Tenured), effective 8/22/22, Level 1, Step 2, $54,468. 

 Education Bachelor of Music from West Chester University 2017-2021 

 Experience 1.0 Music Long Term Substitute Teacher at East Goshen ES 1/20/22 
- current 

 Certification Instructional I, Music 
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   8. Steven Eister 

 Placement 1.0 Technology Education Teacher at Stetson MS, Professional 
Employee (Tenured), effective 8/22/22, Level 5, Step 6, $65,018. 

 Education Bachelor of Science from Millersville University 2010-2014, Master of 
Science from Wilkes University 8/2020 

 Experience Technology Teacher at Central Bucks School District 8/2017-current, 
Technology Teacher at Souderton Area School District 8/2014-
8/2016, Building Substitute at Source4Teachers 9/2016-6/2017 

 Certification Instructional II, Technology Education, Educational Specialist I, 
Instructional Technology Specialist 

 

   9. Courtney Flynn 

 Placement 1.0 ELA Teacher at Fugett MS, Temporary Professional Employee 
(Non-Tenured), effective 8/22/22, Level 1, Step 2, $54,468. 

 Education Bachelor of Science from West Chester University 2017-2021 

 Experience English Teacher Long Term Substitute at Fugett MS 11/2021 – 
6/2022, Building Substitute with Kelly Education Services 8/31/2021 – 
11/30/2021, Summer School Teacher with STS 6/2021 – 8/2021 

 Certification Instructional I, English 7-12 

 

 10. Bryan Frankenfield 

 Placement 1.0 Special Education Teacher at Fugett MS, Temporary Professional 
Employee (Non-Tenured), effective 8/22/22, Level 3, Step 5, $59,540. 

 Education Bachelor of Science from Bloomsburg University 2009-2014 

 Experience Special Education Case Manager/Grade 6 Learning Support Teacher 
at Franklin Towne Charter ES 2019 – current, Grade 4/Grade 2 
General Education Teacher at Phoenixville Area School District 
9/2017-9/2019  

 Certification Instructional I, Early Childhood N-3, Special Education PreK-8  

 

 11. Joseph Halloran 

 Placement .8 Business Teacher at East HS/.2 Computer Science Teacher at 
Fugett MS, Temporary Professional Employee (Non-Tenured), 
effective 8/22/22, Level 5, Step 5, $64,018. 

 Education Bachelor of Science from Kutztown University 1991-1996, Masters of 
Business Administration from Arcadia 2009-2011, Teaching 
Certificate from Indiana University of Pennsylvania 2020-2021 

 Experience Long Term Substitute Business Teacher at Ridley School District 
8/2021-6/2022, LTS Business Teacher at Garnet Valley School 
District 11/2020-6/2021 

 Certification Instructional I, Bus-Computer-Info Tech K-12 

 

 12. Kelly Heyduk 

 Placement 1.0 Grade 1 Teacher at Hillsdale ES, Temporary Professional 
Employee (Non-Tenured), effective 8/22/22, Level 1, Step 1, $51,670. 

 Education Bachelor of Science from West Chester University 2018-2022 
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 Experience Childcare Provider with A Child’s Place 9/2021—current, Lead 

Teacher at KinderCare 1/2020-5/2021, Substitute Teacher with ESS 
1/2021-1/2022 

 Certification Instructional I, Elementary K-4, Elementary 4-8 

 

 13. Jordan Jonas 

 Placement 1.0 Athletic Trainer at Henderson HS, effective TBD, $58,104. 

 Education Bachelor of Science from West Chester University 2013-2017, Master 
of Science from West Chester University 2017-2019 

 Experience Field Athletic Trainer at Rothman Orthopaedics 10-2020-current, 
Assistant Athletic Trainer at Bryn Athyn College 8/2019-10/2020, 
Graduate Assistant Athletic Trainer at Rustin HS  

 Certification None 

 

 14. Thomas Juelke 

 Placement 1.0 Science Teacher at Rustin HS, Temporary Professional Employee 
(Non-Tenured), effective 8/22/22, Level 1, Step 3, $55,352. 

 Education Bachelor of Science from Gettysburg College 2016-2020 

 Experience 1.0 Biology Long Term Substitute Teacher at Rustin HS 8/2021-
6/2022, AP Biology Long Term Substitute Teacher at Upper Merion 
School District 2/2021-6/2021 

 Certification Instructional I, Biology, Environmental Education K-12 

 

 15. Morgan McKenzie 

 Placement 1.0 Learning Support Teacher at Stetson MS, Professional Employee 
(Tenured), effective TBD, Level 1 Step 5, $57,120. 

 Education Bachelor of Science from Bloomsburg University 2011 - 2016 

 Experience Special Education Teacher at Coatesville Area School District 2017 – 
current, PCA at CCRES 5/2016 – 6/2017 

 Certification Instructional I, Elementary K-4, Special Education PreK-8 

 

 16. Connor Nixdorf 

 Placement 1.0 Music Teacher at .5 Fern Hill ES/.5 Mary C. Howse ES, 
Temporary Professional Employee (Non-Tenured), effective 8/22/22, 
Level 5, Step 3, $62,018. 

 Education Bachelor of Arts from West Chester University 2012-2017, Master of 
Arts from Temple University 5/2019 

 Experience 1.0 Music Long Term Substitute at Peirce MS 1/2022-current, 
Orchestra Director Long Term Substitute at Souderton Area School 
District 8/26/20-6/2021, Drumline Instructor at Springfield High School 
1/2013-1/2015 

 Certification Instructional I, Music 

 

 17. Christopher Orlando 

 Placement 1.0 Music Teacher (Band) at East HS, Professional Employee 
(Tenured), effective 8/22/22, Level 5, Step 5, $64,018. 

 Education Bachelor of Music from Temple University 2009-2013, Master of 
Education from Holy Family University 2018 
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 Experience Elementary Instrumental Music Teacher at Penn-Delco School District 

8/2018-current, Music Teacher at Community Academy of 
Philadelphia 8/2013-8/2015, Assistant Band Director at Ridley School 
District 6/2012-11/2021, K-8 Music Teacher at Franklin Towne 
Charter Elementary School 8/2015-8/2018 

 Certification Instructional II, Music 

 

 18. Jessica Payne 

 Placement 1.0 School Counselor at East Bradford ES, Temporary Professional 
Employee (Non-Tenured), effective 8/22/22, Level 5, Step 5, $64,018. 

 Education Bachelor of Arts from West Chester University 2007 – 2010, Master of 
Arts from West Chester University 2012 - 2014 

 Experience School Counselor at Avon Grove Intermediate Unit 11/2015 – current 

 Certification Educational Specialist I, Elementary/Secondary School Counselor 

 

 19. Kelly Pruitt 

 Placement 1.0 Grade 3 Teacher at Glen Acres ES, Temporary Professional 
Employee (Non-Tenured), effective 8/22/22, Level 2, Step 3, $56,562. 

 Education Bachelor of Science from West Chester University, 2016-2019 

 Experience Grade 5/6 Teacher at Penn Manor School District 2019 – current 

 Certification Instructional I, Elementary 4-8, Grades 4-8 Mathematics, Grades 4-8 
English Language Arts, Elementary K-4  

 

 20. Cynthia Reichert 

 Placement 1.0 Gifted Resource/Math Specialist Position at Penn Wood ES, 
Professional Employee (Tenured), effective 8/22/22, Level 5, Step 5, 
$64,018. 

 Education Bachelor of Science from West Chester University 1983 – 1987, 
Master of Science from West Chester University 1993-1995 

 Experience 1.0 Gifted Resources/Math Specialist Long Term Substitute Teacher 
at Penn Wood ES 8/2020 – 6/2022, Substitute Teacher with 
Substitute Teacher Service and InSight 2/2013 – 2022, Grade 2 
Teacher at Friendship Elementary School /1989 – 6/1990, Grade 3 
Teacher at Brandywine Wallace Elementary School 7/1990 – 6/2006 

 Certification Instructional II, Elementary K-6 

 

 21. Kaylin Richards 

 Placement 1.0 ELA Teacher at Fugett MS, Temporary Professional Employee 
(Non-Tenured), effective 8/22/22, Level 5, Step 4, $63,018. 

 Education Bachelor of Science from Bloomsburg University 2012-2016, Master 
of Science from Augustana University, SD, 5/2022 

 Experience Grade 8 Communication Arts Teacher at Shikellamy Middle School, 
PA 8/2019-current, Grade 8 ELA Long Term Substitute Teacher at 
Central Columbia Middle School 9/2018-8/2019 

 Certification Instructional I, English 7-12 

 

 22. Colleen Riordan 
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 Placement 1.0 Special Education Teacher at Fugett MS, Temporary Professional 

Employee (Non-Tenured), effective 8/22/22, Level 1, Step 3,  
$55,352. 

 Education Bachelor of Science from Millersville University 2016 - 2020 

 Experience Autistic Support Teacher at Marple Newtown School District 8/2020 – 
current, Assistant Teacher at The Goddard School 6/2017 – 1/2020, 
Assistant Teacher at Young Woman’s Christian Association 12/2017 
– 3/2019, Para for Extended School Year at Downingtown Area 
School District 6/2019 – 7/2019 

 Certification Instructional I, Special Education PreK-8, Elementary K-4 

 

 23.         Mikayla Scully 

 Placement 1.0 Special Education Teacher (Autistic Support) at Exton ES, 
Temporary Professional Employee (Non-Tenured), effective 8/22/22, 
Level 1, Step 2, $54,468. 

 Education Bachelor of Science from Millersville University 2018-2022 

 Experience Autistic Support Paraprofessional at West Chester Area School 
District with Kelly Education 5/2021 – 5/2022 

 Certification Instructional I, Grades PK-4, Special Education PK-12 

 

 24. Nicole Seeker 

 Placement 1.0 Special Education Teacher at Stetson MS, Professional Employee 
(Tenured), effective 8/22/22, Level 6, Step 5, $65,844. 

 Education Bachelor of Arts from Shippensburg University 1999-2003, Master of 
Education from East Stroudsburg University 2006-2008 

 Experience Grade 6 Learning Support Teacher at Oxford Area School District 
8/2009-current, Special Education Teacher-Partial Hospitalization K-4 
at Colonial Intermediate Unit 20 1/2008-8/2009 

 Certification Instructional II, Special Education N-12 

 

 25. Maya Yoxtheimer 

 Placement 1.0 Spanish Teacher at Peirce MS, Temporary Professional 
Employee (Non-Tenured), effective 8/22/22, Level 1, Step 1, $51,670. 

 Education Bachelor of Science from Pennsylvania State University 2018-2022 

 Experience None 

 Certification Instructional I, Spanish  

 

b. Professional Staff: Long Term Substitute 

1. Christine Chory 

 Placement 1.0 EL Teacher at Peirce MS, Temporary Professional Employee 
(Non-Tenured), effective 8/22/22, Level 1, Step 1, $49,087.  During 
Ms. Mojzes’ leave of absence. 

 Education Bachelor of Music from New York University 2002-2006, Master of 
Arts from Villanova University 2019-2021 

 Experience 1.0 Spanish Long Term Substitute Teacher at Fugett MS 3/2022 – 
current, Adjunct Faculty at Villanova University 1/2021 – current, 
Lower School Drama Teacher at The Episcopal Academy 2010-2019. 

 Certification Emergency Permit:  Day-to-Day Substitute PK-12 
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   2. Timothy Corey 

 Placement 1.0 Art Teacher at Westtown Thornbury ES, Temporary Professional 
Employee (Non-Tenured), effective 8/22/22, Level 1, Step 1, $49,087.  
During Ms. Griffin’s leave of absence. 

 Education Bachelor of Science from Widener University 2005-2007, Art 
Education at Kutztown University 2020-2022 

 Experience No Experience 

 Certification Instructional I, Art K-12 

 

   3. Jessica McCullough 

 Placement 1.0 Grade 5 Teacher at Exton ES, Temporary Professional Employee 
(Non-Tenured), effective 8/22/22, Level 1, Step 1, $49,087.  During 
Ms. Breeden’s leave of absence. 

 Education Bachelor of Science from West Chester University 2018-2022 

 Experience PDS Intern at Fern Hill ES 8/2021-6/2022 

 Certification Instructional I, Elementary 4-8 

 

   4. Kyrstin Petersheim 

 Placement 1.0 Grade 1 Teacher at Mary C. Howse ES, Temporary Professional 
Employee (Non-Tenured), effective 8/22/22, Level 1, Step 1, $49,087.  
During Ms. Ross’ leave of absence. 

 Education Bachelor of Science from West Chester University 2017-2021 

 Experience Building Substitute at Mary C. Howse ES with Kelly Services 9/2021-
current, Building Substitute with STS 5/2021-6/2021 

 Certification Instructional I, Elementary K-4 

 

   5. Aydan Seaman 

 Placement 1.0 Grade 1 Teacher at Fern Hill ES, Temporary Professional 
Employee (Non-Tenured), effective 8/22/22, Level 1, Step 1, $49,087.  
During Ms. Peterson’s leave of absence. 

 Education Bachelor of Science from West Chester University 2018-2022 

 Experience PDS Intern at Fern Hill 8/2021 – 6/2022 

 Certification Instructional I, Elementary K-4 

 

   6. Jacquelyn Walsh 

 Placement 1.0 EL Teacher at Henderson HS, Temporary Professional Employee 
(Non-Tenured), effective 8/22/22, Level 1, Step 1, $49,087.  During 
Ms. Salazar’s leave of absence. 

 Education Bucks County Community College, 2006-2008, Bachelor of Science 
from West Chester University 2008-2010 

 Experience Substitute Teacher with Kelly Education Services 1/2021 - current 

 Certification Instructional I, Mid-Level English 7-9, Elementary K-7, Educational 
Specialist I, ESL Program Specialist 

 

c. Administrative Staff: Contract 

1. Mark Pontzer, Esq. 
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 Placement 1.0 Assistant Director of Human Resources at Spellman Education 

Center, effective TBD, $121,508. 

 Education Bachelor of Arts from  LaSalle University 1993-1997, Master of 
Education from Temple University 2001-2004, Juris Doctorate from 
Widener University-Delaware School of Law 2004-2008 

 Experience Assistant Principal at Southeast Delco School District 12/2015-
current, Attorney, West Chester 2008-current, Environmental Science 
Teacher at Garnet Valley High School 2004-2015, Biology Teacher at 
Coatesville 9-10 Center 2000-2004, Long Term Substitute at 
Pottsgrove High School Spring, 2000, Biology Teacher at Long Reach 
High School 1997-1998 

 Certification Administrative, Principal K-12, Instructional II, Biology 7-12 

  

   2. Thomas (T.J.) Seidenberger 

 Placement 1.0 Elementary Principal at East Goshen ES, effective TBD, 
$144,466. 

 Education Bachelor of Science from Shippensburg University 2005, Elementary 
Education Certification from Moravian College 2007, Master of 
Education from Lehigh University 2013, Doctoral Student at California 
University of Pennsylvania 2021-current 

 Experience Elementary Principal at North Penn School District 2016 – current, 
Math and Science Teacher at Southern Lehigh School District 2010 - 
2016 

 Certification Administrative II, Principal K-12, Letter of Eligibility, Superintendent 

  

   3. Ryan Zehren 

   Placement 1.0 Athletic Director at East HS, effective TBD, $97,125. 

 Education Bachelor of Science from west Chester University 2007 – 2010, 
Master of Science from West Chester University 2012 – 2013, Master 
of Science in Educational Leadership from Cabrini College 2015 - 
2017 

 Experience Health & Physical Educational Teacher at Colonial School District 
2014 – current, Health & PE Teacher at MAST Community Charter 
School 8/2011 – 8/2014 

 Certification Administrative I, Principal K-12, Instructional II, Health & Physical 
Education 

 

d. Support Staff: Non Bargaining 

1. Ryan Colllins 

 Placement 1.0 Campus Safety Officer at East Feeder Pattern, effective 7/11/22, 
$62,000. 

 

e. Support Staff: Contract 

1. Quadir Butterfield 

 Placement 1.0 2nd Shift Custodian at Penn Wood ES, 8 hrs./day, 5 days/week, 
262 days/year, effective 6/13/22, Group 5, Step 2, $20.61. 

    2. Patricia Friedman 
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 Placement 1.0 Facilities Use/Capital Programs Secretary at Warehouse, 8 

hrs./day, 5 days/week, 262 days/year, effective TBD, Group 2, Step , 
$17.42. 

3. Mariah Johnson 

 Placement 1.0 Secretary to the Assistant Principals at Henderson HS, 7.5 
hrs./day, 5 days/week, 262 days/year, effective TBD, Group 2, Step 
5, $17.42. 

    4. Roger Robbins 

     Placement 1.0 Grounds Mechanic II at Warehouse, 8 hrs./day, 5 days/week, 262 
days/year, effective 7/1/22, Group 2, Step 5, $33.14. 

 

f. Temporary Summer Staff: 

1.  Shayna Abbott 1.0 Secondary Summer School, effective 6/27/2022 

2.  Christian Agudelo 1.0 Secondary Summer School, effective 6/27/2022 

3.  Ines Amen 1.0 Summer Academy Teacher, effective 6/27/2022 

4.  Sue Atwell 1.0 Summer Academy Teacher, effective 6/27/2022 

5.  Kelly Bane 1.0 Secondary Summer School, effective 6/27/2022 

6.  Grace Barry 1.0 Secondary Summer School, effective 6/27/2022 

7.  Mileeta Baxter 1.0 Summer Academy Teacher, effective 6/27/2022 

8.  Katherine Beall 1.0 Summer Academy Teacher, effective 6/27/2022 

9.  Barbara Bell 1.0 Paraprofessional, effective 6/27/2022 

10.  Koreem Bell 1.0 Secondary Summer School, effective 6/27/2022 

11.  Allison Benek 1.0 Paraprofessional, effective 6/27/2022 

12.  Taya Black-
Kobrynich 

1.0 Summer Academy Teacher, effective 6/27/2022 

13.  Leigh Boggs 1.0 Secondary Summer School, effective 6/27/2022 

14.  Maria Bolner 1.0 Secondary Summer School, effective 6/27/2022 

15.  Jacqueline Bowen 1.0 Summer Academy Teacher, effective 6/27/2022 

16.  Karen Bowers 1.0 Paraprofessional, effective 6/27/2022 

17.  Elizabeth Bowman 1.0 Secondary Summer School, effective 6/27/2022 

18.  Lindsay Bray 1.0 ESY Teacher, effective 6/27/2022 

19.  John Breslin 1.0 Summer Keystones, effective 7/18/2022 

20.  Sharon Brewer 1.0 Secondary Summer School, effective 6/27/2022 

21.  Candiss Brooks 1.0 Summer Academy Teacher, effective 6/27/2022 

22.  Kristen Brown 1.0 Summer Academy Teacher, effective 6/27/2022 

23.  Kellie Campbell 1.0 Paraprofessional, effective 6/27/2022 

24.  Jeanne Cavuto 1.0 Secondary Summer School, effective 6/27/2022 

25.  Courtney Chavarria 1.0 Summer Keystones, effective 7/18/2022 

26.  Amy Chessock 1.0 Secondary Summer School, effective 6/27/2022 

27.  Cristine Chory 1.0 Secondary Summer School, effective 6/27/2022 

28.  Maureen Corr 1.0 Secondary Summer School, effective 6/27/2022 

29.  Alyssa Cotellese 1.0 Summer Academy Teacher, effective 6/27/2022 

30.  Sarah Croft 1.0 Summer Academy Teacher, effective 6/27/2022 

31.  Kirsten Davis 1.0 Secondary Summer School, effective 6/27/2022 

32.  Kristyn Demi 1.0 Summer Academy Teacher, effective 6/27/2022 

33.  Cindy Diffendall 1.0 Secondary Summer School, effective 6/27/2022 

34.  Kimberly 
DiGiandomenico 

1.0 Paraprofessional, effective 6/27/2022 
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35.  Connie DiSerafino 1.0 Paraprofessional, effective 6/27/2022 

36.  Teresa DiSiro 1.0 Summer Academy Teacher, effective 6/27/2022 

37.  Danielle Donoghue 1.0 Summer Academy Teacher, effective 6/27/2022 

38.  Sara Dougherty 1.0 Summer Academy Teacher, effective 6/27/2022 

39.  Sharon Duffy 1.0 Paraprofessional, effective 6/27/2022 

40.  Deborah Elam 1.0 Paraprofessional, effective 6/27/2022 

41.  Nicole Faggiola 1.0 Summer Academy Teacher, effective 6/27/2022 

42.  Betty Farrell 1.0 Paraprofessional, effective 6/27/2022 

43.    Ana Feliciano 1.0 Paraprofessional, effective 6/27/2022 

44.  Erin Flynn 1.0 Secondary Summer School, effective 6/27/2022 

45.  Kelsey Foreman 1.0 Summer Academy Teacher, effective 6/27/2022 

46.  Bryan Frankenfield 1.0 ESY Secondary Teacher, effective 6/27/2022 

47.  Kimberly Freese 1.0 Secondary Summer School, effective 6/27/2022 

48.  Morgan Gamble 1.0 Secondary Summer School, effective 6/27/2022 

49.  Allison Garber 1.0 Summer Academy Secretary, effective 6/27/2022 

50.  Norene Gipe 1.0 Paraprofessional, effective 6/27/2022 

51.  Rodrigo Giraldo 1.0 Secondary Summer School, effective 6/27/2022 

52.  Lindsay Giunta  1.0 Secondary Summer School, effective 6/27/2022 

53.  Kolby Gonzalez 1.0 Secondary Summer School, effective 6/27/2022 

54.  Caitlin Gulli 1.0 Summer Academy Teacher, effective 6/27/2022 

55.  Jenna Habich 1.0 Summer Academy Teacher, effective 6/27/2022 

56.  Fadia Haddad 1.0 Paraprofessional, effective 6/27/2022 

57.  Natalie Hafer  1.0 Secondary Summer School, effective 6/27/2022 

58.  Amberlee Haggerty 1.0 Secondary Summer School, effective 6/27/2022 

59.  Erin Haley 1.0 Secondary Summer School, effective 6/27/2022 

60.  Karen Higgins 1.0 Paraprofessional, effective 6/27/2022 

61.  Caitlin Hilt 1.0 Paraprofessional, effective 6/27/2022 

62.  Conor Hoffman 1.0 Secondary Summer School, effective 6/27/2022 

63.  Joan Hohwald 1.0 Secondary Summer School, effective 6/27/2022 

64.  Chelsey Hurd 1.0 Paraprofessional, effective 6/27/2022 

65.  Sarah Jacien 1.0 Secondary Summer School, effective 6/27/2022 

66.  Niesha Jacobs 1.0 Paraprofessional, effective 6/27/2022 

67.  Candy Jakubowski 1.0 Summer Pupil Services Teacher, effective 6/27/2022 

68.  Brianna Joseph 1.0 ESY Teacher, effective 6/27/2022 

69.  Yvonne Kalis 1.0 Paraprofessional, effective 6/27/2022 

70.  Allison Keefe 1.0 Summer Academy Teacher, effective 6/27/2022 

71.  Lorenz Lagioia 1.0 Secondary Summer School, effective 6/27/2022 

72.  Shawna Lucas 1.0 Paraprofessional, effective 6/27/2022 

73.  Dorothea Macon 1.0 Paraprofessional, effective 6/27/2022 

74.  Colleen McCusker 1.0 Paraprofessional, effective 6/27/2022 

75.  Mary McFadyen 1.0 ESY Teacher, effective 6/27/2022 

76.  Carolyn McGaughey 1.0 Summer Academy Teacher, effective 6/27/2022 

77.  Stacy Meredith  1.0 Summer Academy Teacher, effective 6/27/2022 

78.  Katherine Mesi 1.0 Secondary Summer School, effective 6/27/2022 

79.  Joseph Michetti 1.0 Secondary Summer School, effective 6/27/2022 

80.  Jarrett Muzi 1.0 ESY Teacher, effective 6/27/2022 

81.  Sylvie Neill 1.0 Paraprofessional, effective 6/27/2022 

82.  Carol Nelson 1.0 Paraprofessional, effective 6/27/2022 
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83.  Gennaro Nicastro 1.0 Secondary Summer School, effective 6/27/2022 

84.  Elizabeth Nikish 1.0 Summer Academy Teacher, effective 6/27/2022 

85.  Karen O’Neill 1.0 Secondary Summer School, effective 6/27/2022 

86.  Olaoluwayimika 
Osikoya Ayodele 

1.0 Paraprofessional, effective 6/27/2022 

87.  Lauren Otto 1.0 Secondary Summer School, effective 6/27/2022 

88.  Jessica Pezone 1.0 Summer Academy Teacher, effective 6/27/2022 

89.  Patricia Piltz 1.0 Paraprofessional, effective 6/27/2022 

90.  Anthony Prinzo 1.0 Secondary Summer School, effective 6/27/2022 

91.  Taryn Purnell-
Bratcher 

1.0 Secondary Summer School, effective 6/27/2022 

92.  Jennifer Quinn 1.0 ESY Teacher, effective 6/27/2022 

93.  Alejandra Ramirez-
Ortiz 

1.0 Summer Academy Teacher, effective 6/27/2022 

94.  Laura Raws 1.0 Summer Academy Teacher, effective 6/27/2022 

95.  Lisa Replogle 1.0 ESY Teacher, effective 6/27/2022 

96.  Chris Reyna 1.0 Secondary Summer School, effective 6/27/2022 

97.  Stephanie Riely 1.0 Secondary Summer School, effective 6/27/2022 

98.  Angelique Rucci 1.0 Secondary Summer School, effective 6/27/2022 

99.  Rosemary Saraceni 1.0 Paraprofessional, effective 6/27/2022 

100.  Katharine Saraceni 1.0 Summer Academy Teacher, effective 6/27/2022 

101.  April Scarantino 1.0 Secondary Summer School, effective 6/27/2022 

102.  Meredith Scelsa 1.0 Secondary Summer School, effective 6/27/2022 

103.  Alicia Schiele 1.0 Secondary Summer School, effective 6/27/2022 

104.  Milton Scholl 1.0 Secondary Summer School, effective 6/27/2022 

105.  Marie Schneider 1.0 Summer Keystones, effective 7/18/2022 

106.  Jeanine Segal 1.0 Paraprofessional, effective 6/27/2022 

107.  Sarah Shapard 1.0 ESY Teacher, effective 6/27/2022 

108.  Suzanne Sheehan 1.0 Summer Keystones, effective 7/18/2022 

109.  Brian Shells 1.0 Paraprofessional, effective 6/27/2022 

110.  Josiah Shoemaker 1.0 Secondary Summer School, effective 6/27/2022 

111.  Emily Shopf 1.0 Summer Academy Teacher, effective 6/27/2022 

112.  Susan Silvestri 1.0 Paraprofessional, effective 6/27/2022 

113.  Marisol Smith 1.0 Paraprofessional, effective 6/27/2022 

114.  Patricia Anne Smith 1.0 ESY Teacher, effective 6/27/2022 

115.  Christine Sommer 1.0 Summer Academy Teacher, effective 6/27/2022 

116.  Michael Stape 1.0 Paraprofessional, effective 6/27/2022 

117.  Peter Stolzer 1.0 Secondary Summer School, effective 6/27/2022 

118.  Shaniece Stonewall 1.0 Summer Academy Teacher, effective 6/27/2022 

119.  Megan Stovold 1.0 Summer Academy Secretary, effective 6/27/2022 

120.  Shannon Strauss 1.0 Secondary Summer School, effective 6/27/2022 

121.  Kelly Subasic 1.0 Secondary Summer School, effective 6/27/2022 

122.  Mary Sweeney  1.0 Secondary Summer School, effective 6/27/2022 

123.  Julian Swiggett 1.0 Secondary Summer School, effective 6/27/2022 

124.  Amy Thomas 1.0 Summer Academy Teacher, effective 6/27/2022 

125.  Linda Trembath 1.0 Summer Academy Teacher, effective 6/27/2022 

126.  Kerri Turner 1.0 Summer Academy Teacher, effective 6/27/2022 

127.  Jennifer Virtue  1.0 Summer Academy Teacher, effective 6/27/2022 
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128.  Amanda Wheeler 1.0 Summer Academy Teacher, effective 6/27/2022 

129.  Janice Williams 1.0 Paraprofessional, effective 6/27/2022 

130.  Elizabeth Wilson 1.0 Summer Academy Teacher, effective 6/27/2022 

131.  Kimberly Wood 1.0 Paraprofessional, effective 6/27/2022 

132.  Loralynne Yost 1.0 Secondary Summer School, effective 6/27/2022 

 

g. Temporary Summer Help- Technology & Custodial Departments  

    1. Daniel Bula Facilities/Technology, effective 6/6/22, $15/hr. 

    2. Anastasia Dakes Facilities/Technology, effective 6/6/22, $15/hr. 

    3. Nicholas Dakes Facilities/Technology, effective 6/6/22, $15/hr. 

    4. Ashley Edmonds Facilities/Technology, effective 6/6/22, $15/hr. 

    5. Austin Edmonds Facilities/Technology, effective 6/6/22, $15/hr.  

    6. Christopher Farrell Facilities/Technology, effective 6/6/22, $15/hr. 

    7. James Matthews Technology - SEC, effective 6/6/22, $15/hr. 

    8. Jessie Roth Facilities/Technology, effective 6/6/22, $15/hr. 

    9. James Ruffin Technology - SEC, effective 6/6/22, $15/hr. 

  10. Hudson Sunderlin Facilities/Technology, effective 6/6/22, $15/hr. 

  11. Ethan Toe Facilities/Technology, effective 6/6/22, $15/hr. 

  12. Lyndon Toe Technology – SEC, effective 6/6/22, $15/hr. 

 
 

III. Personnel Events 
a. Status Change 

 
Name Type From To 

Effective 
Date 

1. Thomas 
Cosgrove 

Support 1.0 Technologist 
Specialist at SEC 

1.0 Technology 
Service 
Supervisor at 
SEC 

7/1/22, 
$82,720 

2. Nancy Fay Support 1.0 Technology 
Specialist at SEC 

1.0 Technology 
Service 
Supervisor at 
SEC 

7/1/22, 
$84,000 

3. Kathryn 
Foreman 

Professional .4 Social Studies 
Teacher at 
EHS/RHS 

1.0 Social 
Studies Teacher 
at East HS 

8/22/22, 
Level 1, 
Step 2, 
$54,468 

4. Joseph 
McGuire 

Custodial 1.0 Master Grounds 
Mechanic at 
Warehouse 

1.0 Supervisor 
of Grounds at 
Warehouse 

7/5/22, 
$85,000 

 
b. Involuntary Transfer 
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Name Type From To 
Effective 

Date 

1. Beth 
Berstecher 

Professional 1.0 Speech 
Pathologist at 
Glen Acres ES 

.8 Speech 
Pathologist at Glen 
Acres ES/.2 Speech 
Pathologist at Penn 
Wood ES 

8/22/22 

2. Tara 
Czerwinski 

Professional 1.0 ELA Teacher 
at Peirce MS 

.8 ELA Teacher at 
Peirce MS/.2 ELA 
Teacher at Cyber 
Program 

8/22/22 

3. Ramon Gadea Professional .85 Music 
Teacher at Fugett 
MS/.15 Music 
Teacher at Cyber 
Program 

1.0 Music Teacher 
at Fugett MS 

8/22/22 

4. Mary 
Hennigan 

Professional 1.0 Speech 
Pathologist at 
East Bradford ES 

.8 Speech 
Pathologist at East 
Bradford ES/.2 
Speech Pathologist 
at Stetson MS 

8/22/22 

5. Rebecca 
McAllister 

Professional 1.0 Grade 1 
Teacher at 
Hillsdale ES 

1.0 Grade 4 
Teacher at Mary C. 
Howse ES 

8/22/22 

6. Stephanie 
Pauls 

Professional 1.0 Speech 
Pathologist at 
Hillsdale ES 

.8 Speech 
Pathologist at 
Hillsdale ES/.2 
Speech Pathologist 
at Rustin HS 

8/22/22 

7. Sara Pilko Professional 1.0 Speech 
Pathologist at 
Greystone ES 

.8 Speech 
Pathologist at 
Greystone ES/.2 
Speech Pathologist 
at Fugett MS 

8/22/22 

8. Carrie Wood Professional 1.0 Grade 5 
Teacher at Glen 
Acres ES 

1.0 ELA Teacher at 
Fugett MS 

8/22/22 

 
c. Voluntary Transfer 

 
Name Type From To 

Effective 
Date 

1. Katherine 
Domizio 

Professional 1.0 Music Teacher 
at Westtown 
Thornbury ES 

1.0 Music 
Teacher at 
Stetson MS 

8/22/22 

2. Michele Giglio 
Uy 

Support 1.0 Attendance 
Secretary at Glen 
Acres ES (Temp. 
Position) 

1.0 Attendance 
Secretary at 
Fern Hill ES 

Beginning 
of the 2022-
2023 school 
year 
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Name Type From To 
Effective 

Date 

3. Kathleen 
Neufer 

Professional 1.0 Mathematics 
Teacher at Fugett 
MS 

1.0 Math 
Specialist at 
Peirce MS 

8/22/22 

4. Ashley Sullivan Professional .5 Caseworker at 
Henderson HS/.5 
Caseworker at East 
Bradford ES 

.6 Career 
Counselor at 
Henderson 
HS/.4 Career 
Counselor at 
Peirce MS 

8/22/22 

5. Theresa 
Weaver 

Support 1.0 Attendance 
Secretary at Glen 
Acres ES 

1.0 Temporary 
Secretary to the 
Principal at 
Greystone ES 

6/13/22 – 
Move to 
Group 3, 
Step 3, 
$19.89. 
Effective 
7/1/22 – 
move to 
Group 3, 
Step 4, 
$20.71 
while in 
temp. 
position. 

6. Kelly 
Whittingham 

Professional 1.0 Special 
Education Teacher 
at Peirce MS 

1.0 Temporary 
Special 
Education 
Liaison at SEC 

8/22/22 

 
 
IV. Personnel Leave 

a. Sabbatical Leave 

 Name Position Effective Date Ending Date 

1. Lisa 
Marinucci 

Grade 2 Teacher at 
East Goshen ES 

2nd Semester 2022-
2023 

6/15/23 

2. Jessica 
Pezone 

1.0 ELA Teacher at 
Fugett MS 

8/22/22 6/15/23 

 
b. Unpaid Leave - None 

 
V. Additional Information 

1. Awarding of Tenure: The following professional employee has performed satisfactory 
work during the last four months of the third year of her service. I recommend she be 
given tenure status: 
                                            Cassandra Brower 
 

2. Laura Menzel’s start date will be 7/1/22. 
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3. MOU between WCAEA and the District for supplemental additions for Middle School 

Cyber Program in 2022-2023. 

4. MOU between WCAEA and the District for Caseworkers and Athletic Trainers who 
are not certified by PDE. 

5. MOU between WCAEA and the District for supplemental of Game Manager for high 
schools. 

6. MOU between WCAEA and the District for teacher on assignment for special 
education liaison. 

7. Karen Picciotti’s salary will be changing to Level 1, Step 5, $57,120. 

8. Approval of Non-Bargaining Support/Confidential Salaries and Merit Performance 
Bonuses for 2021-2022 per the Compensation, Benefits and Work Environment 
Guide for Supervisory, Technical and Confidential Employees 
 

Last Name First Name 

2022-2023 
Salary/ 

Hourly Rate 
Merit 

Amount 
Albert Eric $111,985.53 $4,255.45 
Baker Deborah $69,001.40 $2,484.05 
Bowers Nelson  $75,916.75 $2,581.17 
Bradley Sandra $67,210.00 $2,285.14 
Bristow Matthew $57,090.00 $2,192.26 
Burgoyne MaryElizabeth $71,892.21 $2,444.34 
Burns Timothy  $129,373.45 $4,398.70 
Cherashore Linda $85,420.65 $3,075.14 
Comey Susan $77,452.65 $2,633.39 
Deluca Carol  $78,365.51 $2,821.16 
Dow Martin  $67,756.29 $2,303.71 
Estes William $64,148.40 $2,463.30 
Flecha Miguel  $87,475.92 $3,499.04 
Geigel Ada $73,824.74 $3,071.11 
Geigel Jose Angel $88,772.35 $3,018.26 
Geigel Jose C $100,604.50 $3,420.55 
Gray Gerome $66,675.59 $2,266.97 
Gray Glenn $64,802.25 $2,203.28 
Hake Gary  $92,360.47 $3,140.26 
Hammond Charles $65,947.40 $2,242.21 
Hatt Carolyn $71,570.56 $2,433.40 
Hayes Elizabeth $68,947.64 $2,482.12 
Kelly Anthony  $67,495.92 $2,294.86 
Kelly Dion  $75,713.53 $2,574.26 
Mack Frank  $66,681.17 $2,267.16 
Matthews Jennifer $101,075.12 $3,436.55 
McBride Daniel $61,800.00 $2,101.20 
McCoy April $62,881.12 $2,137.96 
Medley Jason $65,819.10 $2,237.85 



Recommendations 
Supplement to the Agenda – June 27, 2022 - p.16 

 
Moore Jason $58,598.31 $1,992.34 
Moulden Carol  $66,922.53 $2,342.29 
Porco Michelle $84,869.10 $3,055.29 
Pumula Amelia $61,151.15 $2,140.29 
Ralph Damion $84,020.31 $2,856.69 
Reed Terence $106,163.63 $3,609.56 
Ross Christopher $109,090.86 $3,818.18 
Ryan Shawn $83,838.21 $2,850.50 
Scott Lynnette $69,538.77 $2,364.32 
Simpson Aaron $64,486.00 $2,192.52 
Somics Bradley  $76,549.75 $1,377.90 
Spigarelli Christina $57,090.00 $1,941.06 
Swisher Laura  $95,056.81 $3,231.93 
Wright Terrance $63,238.46 $1,264.77 
Wyatt Cassandra $79,992.33 $2,799.73 
Young Donald  $96,250.26 $3,696.01 
Zaleta Karen $54,215.38 $1,843.32 
Briglia Katharine $27.55 $511.39 
Carr Bridget $25.68 $238.38 
Dando Robert $26.36 $1,223.17 
Dutill Pamela $27.91 $1,036.24 
Elduff Anne $25.68 $1,191.92 
GordonGuidera Lesley $28.00 $1,039.70 
Heym Karyn $27.52 $766.21 
Hopton Laurie $26.96 $1,251.06 
Migias Stephanie $28.17 $1,307.32 
Parkinson Christine $25.68 $1,191.92 
Sloan Deborah $30.79 $1,428.96 
Stavely Pauline $29.53 $1,370.30 
Vanderwerff Cindy $29.33 $1,361.17 

 

 
VI. Tutoring 

Last Name First Name Location Position Title 

Cotellese Alyssa District Site Manager for 
Tutoring 

Greim Elizabeth District Tutor 

 
VII.  Supplemental Contracts 

Last Name 
First 

Name Location Season Year 
% of 

Contract 
Total 

Contract Position Title 

’22-‘23 
Additions:        

Ciarrocchi Joshua FMS Fall 1 100.00% $2,772.00 Asst. Football Coach 

Hart  Elizabeth EHS Fall 1 100.00% $3,696.00 Asst. Girls Soccer Coach 
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Last Name 
First 

Name Location Season Year 
% of 

Contract 
Total 

Contract Position Title 

Loescher-
Velazquez David SMS Fall 9 100.00% $1,143.00 6th Grade Intramurals 

McVeigh Elizabeth EHS Fall 1 100.00% $3,696.00 Asst. Tennis Coach 

        

‘22-‘23 Removals:        

Scangarella Craig HHS  Fall 8 100% $5,888.00 Head Girls Soccer Coach 

        

’22-’23 Adjustments:       

Brice Robert HHS  Fall 8 100 $8,464.00 Head Football Coach 

 


